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Attachment 2 

 
AT&L Workforce Position Category Description (PCD)

 
Career Field:  
Career Path:   
Short Title    

Test and Evaluation 
Not Uniquely Specified 
T&E 

Category Code: 
Date Approved: 
Last Reviewed: 

T 
1 Jun 
2014 
1 Jun 
2014 

Ref:  
(a) DoDD 5000.52 dtd 12 Jan 2005 
(b) DoDI 5000.66 dtd 21 Dec 2005 
(c) DoD Desk Guide for AT&L Workforce Career Management dtd 10 Jan 2006 

 
Notes: 
1. This PCD is intended to assist in determining which AT&L career field/path to assign to an AT&L position per Title 10 sec. 

1721.  If 50% or more of the duties and responsibilities of the position match the “General Acquisition-Related Duties” 
described below AND the preponderance of those duties match the “AT&L Career Field/Path Specific Duties” described 
below, assign the position to this position category. 

2. All acquisition positions require management attention with respect to certification requirements and individual 
development. See reference (c). 

3. Critical Acquisition Positions (CAPs) are a subset of acquisition positions and Key Leadership Positions (KLPs), are a 
subset of CAPs.  Both CAPs and KLPs represent positions with responsibility and authority that are critical to the success 
of a program or effort. These positions require management attention with respect to Acquisition Corps membership, 
tenure and other specific statutory requirements.  See reference (c).   

General Acquisition Related Duties:  The conceptualization, initiation, design, development, test, contracting, production, 
deployment, logistical support, modification, and disposal of weapons and other systems, supplies, or services (including 
construction) to satisfy DoD needs, intended for use in, or in support of, military missions.   
AT&L Career Field/Path Specific Duties:   
 Serves as Chief Developmental Tester for MDAP or MAIS.   
 Serves as the Chair, T&E Working-level Integrated Product Team (T&E WIPT), or member representing the materiel 

developer, tester, and / or system evaluator. 
 Analyzes requirements/capabilities documents to determine operational relevance, achievability, testability and 

measurability. 
 Plan, organize, manage, or conduct test and/or evaluation associated with concepts, emerging technologies, and 

experiments as well as prototypes, new, fielded, or modified C4ISR systems (including IT systems participating in system 
of systems (SoS) and net-centric services), weapon or automated information systems, equipment or materiel throughout 
all acquisition phases to include developmental tests, and support to in-service tests and operational tests.  

 Determine scope, infrastructure, resources, and data sample size to ensure system requirements are adequately 
demonstrated; analyze, assess, and evaluate test data/results; prepare reports of system performance and T&E findings.  

 Develop T&E processes, modify, adapt, tailor, or extend standard T&E guides, precedents, criteria, methods, and 
techniques, to include scientific test and analyses techniques, M&S, Cybersecurity T&E, interoperability and certification. 

 Design and use existing or new test equipment, procedures, and approaches. 
 Write, edit, and staff a T&E Master Plan (TEMP), as well as system-level and / or individual element test plans. 
 Conduct development T&E, and support operational tests, and evaluate and / or analyze test results and /or test data; 

and prepare and present evaluation/assessment results. 
 Categorize test data, equipment, materiel, or system deficiencies and certify readiness for OT&E. 
 
Typical Line and Staff Position Titles:  Chief Developmental Tester; Chair, T&E Working-level IPT; Assistant PEO for T&E; 
Assistant PM for T&E; Lead Test Engineer; Lead Experimentation Engineer; Chief Test Engineer; Chief Test Pilot; Test 
Director/Manager; Test Engineer; Acquisition T&E Department Head; Director, Flight Test Engineering; Test and 
Experimentation Design Branch Head; T&E Department Head, Capability Test Team Chair; Portfolio Manager; Chief Test 
Officer; Test Officer; T&E Analyst; Lead Simulator Engineer. 
Typical Position Locations:  Lead Developmental Test and Evaluation Organization; Service and Defense Agency test 
centers, major range and test facility base (MRTFB) test facilities, warfare centers, laboratories as well as OSD/Service/HQ 
staff elements, field activities, and acquisition organizations within the Service components (e.g., Systems Commands, 
Materiel Commands, DRPMs, PEOs, and PM Offices). 
Typical Career Codes: 
Civilian Personnel Uniformed Personnel 

OCC Series Army AOC Navy AQD Air Force AFSC Marine Corps MOS
04xx 
08xx 
13xx 
 
 

15xx 
2210 

51A 
51T 

ATx 11XX 
12XX 
13XX 
17DX 

61XX 
62EX 
63AX 
 

8057 
8058 
8059 
8061 

8820 
8824 
8846 
 

8848 
8852 
8858 
 

 
Recommended Changes/Updates:  Forward to: Director, Learning Capabilities Integration Center (Attn:  Dir, Academic 
Programs), Defense Acquisition University, 9820 Belvoir Road, Suite 3, Fort Belvoir, VA  22060-5565 or call 703-805-4090 
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Feature - Test & Evaluation Certification Guide Level I 

Level I  |  Level II  |  Level III 

Level I Certification Guide 
 

  

Type of 
Assignment 

 Representative Activities 

Headquarters 
and Staff (OSD, 
JS, COCOMs, 
JITC, SYSCOMS, 
etc.)  

  Supports research and development of T&E policy, practices, metrics, and procedures. 
  Supports development of evaluation methodology and framework 
Supports the identification, direction, and guidance applicable to the Service/agency 
involvement in T&E. 
  Supports T&E office representative to T&E meetings and other forums. 
  Supports tracking/auditing of the T&E aspects of products/systems in the acquisition 
process. 
  Supports development of the T&E career management plan for recruiting, training, 
and retaining a professional T&E workforce. 
  Supports development and execution of T&E processes, standards, methods and 
techniques. 

Program 
Management 
and Matrix 
Support  

  Supports the program’s T&E working-level IPT. 
  Member of Chief Developmental Tester’s team developing a test and evaluation 
master plan (TEMP). 
  Supports development of program’s test and evaluation strategy, approach, process, 
schedule, and resource requirements. 
  Supports implementation of evaluation methodology and framework relative to 
product/system under test. 
  Supports development of T&E documentation and data for technical and progress 
reviews, to include risk assessment. 

Range/Lab/Field 
Supporting 
Activities  

  Supports identification, process, schedule for T&E resources to include: work force, 
infrastructure, and budgets to support testing as expected for the respective facility. 
  Supports facility test plan development. 
  Assists in test execution, data collection, analysis, and reporting. 
  Supports the maintenance of the physical facility, environment, and coordination of 
renovations and repairs as necessary. 
  Assists in the execution of Service/agency or DoD Cybersecurity and System 
Assurance (SA) testing. 

   

Core Certification Standards (Required for DAWIA certification.)  

 Acquisition 
Training    ACQ 101  Fundamentals of Systems Acquisition Management 

 Functional 
Training  

  CLE 023  Modeling and Simulation for Test and Evaluation  
  CLE 025  Information Assurance (IA) replace with CLE 074 Cybersecurity upon 
release  SYS 101  Fundamentals of Systems Planning, Research, Development, and 
Engineering 
  TST 102  Fundamentals of Test and Evaluation  

 Education  

  Baccalaureate or graduate degree in a technical or scientific field such as engineering, 
physics, chemistry, biology, mathematics, operations research, engineering management, 
or computer science.  
Effective October 1, 2014 
Associates degree in any discipline 

 Experience    1 year of test and evaluation experience 
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Feature - Test & Evaluation Certification Guide Level II 

Level I  |  Level II  |  Level III 

Level II Certification Guide 
 

  

Type of 
Assignment 

 Representative Activities 

Headquarters 
and Staff (OSD, 
JS, COCOMs, 
JITC, SYSCOMS, 
etc.)  

  Supports research and development of test and evaluation strategy, policy, practices, 
procedures, and implementation direction and guidance.  
  Supports development of evaluation methodology and framework  
Supports the identification, direction and guidance applicable to the headquarters. 
  Serves as or supports the T&E office representative at T&E meetings and other 
forums. 
  Manages tracking/auditing of the T&E aspects of products/systems in the acquisition 
process and identifies T&E issues. 
  Coordinates test and evaluation strategies, test and evaluation master plans (TEMPs), 
test concepts, and test plans as well as certifying annual T&E budgets. 
  Supports development of the T&E career management plan for recruiting, training, 
and retaining a professional T&E workforce. 
  Supports development and execution of T&E processes, standards, methods and 
techniques. 

Program 
Management 
and Matrix 
Support  

  Member of the program’s T&E working-level IPT. 
  Directs/manages development and/or implementation of evaluation methodology and 
framework relative to product/system under test. 
  Drafts and coordinates test and evaluation master plan (TEMP). 
  Directs coordination of cybersecurity test and evaluation per the DoD Risk 
Management Framework Process. 
  Directs/manages development of program’s T&E approach, process, schedule, and 
resource requirements. 
  Directs/manages development of T&E materials/data for technical and progress 
reviews, to include risk assessment. 
  Identifies and coordinates T&E personnel and financial resources requirements. 
  Provides guidance on test concepts and test plans development and submits annual 
T&E budgets. 

Range/Lab/Field 
Supporting 
Activities  

  Identifies and schedules facility resources for T&E resources to include: work force, 
infrastructure, and budgets to support testing. 
  Ensures facility test and evaluation tools (IT, video, targets, simulators, stimulators, 
instrumentation, etc.) are capable of supporting T&E as expected for the respective 
facility. 
  Leads facility test plan development and coordination. 
  Ensures technical adequacy of T&E plans, and mitigation of safety risks for test plans 
and during test execution. 
  Leads test execution, data collection, analysis, and reporting. 
  Supports the maintenance of the physical facility, environment, and coordination of 
renovations and repairs as necessary. 
  Manages the implementation of Service/agency or DoD Cybersecurity and System 
Assurance (SA) policies. 
  Leads the evaluation and reporting of test results. 

   

Core Certification Standards (Required for DAWIA certification.)  

 Acquisition 
Training  

  ACQ 201A  Intermediate Systems Acquisition, Part A 
  ACQ 201B  Intermediate Systems Acquisition, Part B (R) 
Acquisition Training identified at level I must have been completed 

 Functional 
Training  

Functional Training identified at level I must have been completed 
  CLE 003  Technical Reviews 
  CLE 029  Testing In a Joint Environment 
CLE 030 Integrated Testing 
  CLE 035  Introduction to Probability and Statistics 
  CLE 301  Reliability and Maintainability 
CLM 013 Work Breakdown Structure 
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CLM 016 Cost Estimating Overview 
  CLR 101  Introduction to the Joint Capabilities Integration & Development System 
  SYS 202  Intermediate Systems Planning, Research, Development, and Engineering, 
Part I 
  TST 204  Intermediate Test and Evaluation (R) 

 Education  

  Baccalaureate or graduate degree in a technical or scientific field such as engineering, 
physics, chemistry, biology, mathematics, operations research, engineering management, 
or computer science.  
Effective October 1, 2014 
Baccalaureate degree of higher (any field of study) 
A total of 24 semester hours or equivalent in technical or scientific courses such as 
mathematics (e.g., calculus, probability, statistics), physical sciences (e.g., chemistry, 
biology, physics), psychology, operations research/systems analysis, engineering, 
computer science, and information technology.   

 Experience    2 years of test and evaluation experience 
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Feature - Test & Evaluation Certification Guide Level III 

Level I  |  Level II  |  Level III 

Level III Certification Guide 
 

  

Type of 
Assignment 

 Representative Activities 

Headquarters 
and Staff (OSD, 
JS, COCOMs, 
JITC, SYSCOMS, 
etc.)  

  Manages the identification, development, and implementation of T&E strategy, policy, 
practices, and procedures. 
  Manages development of evaluation methodology and framework 
Supports identification, direction, and guidance applicable to the respective 
Service/agency. 
  Represents principal T&E office at T&E meetings and other forums. 
  Directs/manages tracking/auditing of the T&E aspects of products/systems in the 
acquisition process, identifies T&E issues, and recommends corrective actions as 
necessary. 
  Manages development of the T&E career management plan for recruiting, training, 
and retaining a professional T&E workforce. 
  Approves test and evaluation master plans (TEMPs), test concepts, and test plans as 
well as certifying annual T&E budgets. 
  Manages the development and execution of T&E processes, standards, methods and 
techniques. 

Program 
Management 
and Matrix 
Support  

Includes the Chief Developmental Tester for MDAP and MAIS programs. 
  Chairs, or serves as a key member of the program’s T&E working-level IPT. 
  Manages test and evaluation master plan (TEMP) development and securing final 
approvals. 
  Directs/manages development of program’s T&E approach, process, schedule, and 
resource requirements. 
  Directs/manages development of T&E materials for technical and progress reviews, to 
include risk assessment. 
  Identifies and coordinates T&E personnel and financial resources requirements. 
  Provides guidance on test concepts and test plans development and submits annual 
T&E budgets. 
Provides guidance on the Cybersecurity test and evaluation per the DoD Risk 
Management Framework Process. 

Range/Lab/Field 
Supporting 
Activities  

  Manages the identification, process, and schedule for T&E resources, to include: work 
force, infrastructure, and budgets to support testing. 
  Ensures facility test and evaluation tools (IT, targets, video, simulators, stimulators, 
instrumentation, etc.) are capable of supporting T&E. 
  Directs/manages facility test plan development, coordination, and approval. 
  Directs/manages technical and safety reviews of test plans. 
  Directs/manages test execution, data collection, data management, and data analysis. 
  Directs/manages evaluation and reporting test results. 
  Directs/manages development of new T&E techniques, capture of lessons learned, and 
development of T&E best practices.  
  Manages the maintenance of the physical facility, environment, and coordination of 
renovations and repairs as necessary. 
  Directs/manages the implementation of Service/Agency or DoD Cybersecurity and 
System Assurance (SA) policies applicable to test facility. 

   

Core Certification Standards (Required for DAWIA certification.)  

 Acquisition 
Training    Acquisition Training identified at level I and II must have been completed  

 Functional 
Training  

  Functional Training identified at level I and II must have been completed  
CLB 008 Program Execution 
  CLB 009  Planning, Programming, Budgeting, and Execution and Budget Exhibits 
  CLL 015  Product Support Business Case Analysis (BCA) 
  CLM 014  IPT Management and Leadership 
  CLM 031  Improved Statement of Work 
CLV016 Introduction to Earned Value Management 
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  TST 303  Advanced Test and Evaluation (R) 

 Education  
  Baccalaureate or graduate degree in a technical or scientific field such as engineering, 
physics, chemistry, biology, mathematics, operations research, engineering management, 
or computer science.  

 Experience    4 years of test and evaluation experience 
   

  

 

 



 Attachment 4 

Training Requirements for T&E Certification 
 
 
Through the annual review of T&E curriculum, the following changes are being implemented for 
T&E certification.   
 

 Level I:   

o Move CLE 035, Probability and Statistics to Level II 

o Replace CLE 025, Information Assurance with CLE 074, Cybersecurity when course 
is available 

 Level II:   

o Add CLE 030, Integrated Testing 

o Add CLE 035, Probability and Statistics 

o Add CLM 013, Work Breakdown Structure (previously Core Plus)  

o Add CLM 016, Cost Estimating Overview (previously Core Plus) 

 Level III:   

o Add CLV 016, Introduction to Earned Value Management  

o Add CLB 008, Program Execution 

 
To assist the student in understanding the application of Integrated Testing, we are including the 
following prerequisite for TST 204:   
 

 CLE 030, Integrated Testing  



  Attachment 5 

DAU T&E Curriculum Updates FY 2015 
 
 

An overview of required T&E curriculum updates is provided below.  A detailed 
comment resolution matrix for each T&E course (TST 102, TST 204, and TST 303) was 
provided to the DAU T&E Performance Learning Director (PLD).  DASD(DT&E) will continue 
to coordinate with DAU to assist in the implementation of the following updates.      
 

TST 102  
 

 Replace the Information Assurance (IA) lesson with the Cybersecurity lesson to align 
with DoD Instruction (DoDI) 8500.01, “Cybersecurity,” and DoDI 8510.01, “Risk 
Management Framework (RMF) for DoD Information Technology (IT).”   

 Break out Interoperability into a separate lesson to align with Chairman of the Joint 
Chiefs of Staff Instruction 6212.01F, “Net Ready Key Performance Parameter 
(NR KPP),” and DoD Instruction 8330.01, “Interoperability and Supportability of 
Information Technology (IT) and National Security Systems (NSS).” 

 Expand discussion on data acquisition and data management and place into separate 
lesson following lesson 15, Test Conduct.  Leverage Defense Acquisition Guidebook, 
Chapter 9, T&E, Test Data Management, T&E Management Guide, Test Data 
Management, and Incorporating T&E into DoD Acquisition Contracts, Test Data 
access and analysis.        

 
TST 204  

 
 Replace the IA lesson with the Cybersecurity lesson to align with DoDI 8500.01 and 

DoDI 8510.01.  Include the Cybersecurity T&E lesson that was collaboratively 
developed by DASD(DT&E) and the DAU T&E PLD.   

 Update the Developmental Evaluation Methodology and Framework lesson to align 
with Interim DoDI 5000.02, “Operation of the Defense Acquisition System.”  
Leverage Chapter 9, T&E, Developmental Evaluation Methodology and Framework, 
of the Defense Acquisition Guidebook for the update of the lesson.      

 Expand discussion on the Milestone A Test and Evaluation Master Plan (TEMP) to 
better align with Interim DoDI 5000.02.  Leverage Chapter 9, T&E, Milestone A 
TEMP, of the Defense Acquisition Guidebook for the update of the lesson. 

 Expand discussion on Test Resources and place into separate lesson.  Leverage 
Defense Acquisition Guidebook, Chapter 9, T&E Resources and T&E Management 
Guide, Chapter 13, Test Resources.       
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TST 303 
 

 Replace the IA lesson with the Cybersecurity lesson to align with DoDI 8500.01 and 
DoDI 8510.01.  For FY 2015, recommend using the TST 204 Cybersecurity lesson as 
a fill-in for 1 year.  During FY 2015, in collaboration with DASD(DT&E), develop a 
TST 303 Cybersecurity lesson that includes discussion regarding the Chief 
Developmental Tester’s critical role (being included in the TEMP, understanding 
cyber ranges, using key cyber subject matter experts (SMEs)).   

 Update the Reliability Growth Planning lesson, building upon the TST 204 Reliability 
lesson with additional examples of lessons learned and best practices.  Recommend 
leveraging U.S. Army Materiel Systems Analysis Activity SMEs in this update.  

 Update T&E Strategy discussions to include Developmental Evaluation Methodology 
and Framework to align with Interim DoDI 5000.02.  Leverage Chapter 9, T&E, 
Developmental Evaluation Methodology and Framework, of the Defense Acquisition 
Guidebook for the update of the lesson. 

 Develop lesson focused on T&E input to the program budget, program objective 
memorandum (POM), and integrated master schedule (IMS).     



Feature - Test & Evaluation Certification Guide Level I 

Level I  |  Level II  |  Level III 

Level I Certification Guide 
 

  

 Type of 
Assignment 

 Representative Activities 

Headquarters 
and Staff (OSD, 
JS, COCOMs, 
JITC, SYSCOMS, 
etc.)  

  Supports research and development of T&E policy, practices, metrics, and procedures. 
  Supports development of metrics evaluation methodology and framework(e.g., CTPs, 
MOEs, MOPs, COIs, success criteria)  
Supports the identification, direction, and guidance applicable to the Service/agency 
involvement in T&E. 
  Supports T&E office representative to T&E meetings and other forums. 
  Supports tracking/auditing of the T&E aspects of products/systems in the acquisition 
process. 
  Supports development of the T&E career management plan for recruiting, training, 
and retaining a professional T&E workforce. 
  Supports development and execution of T&E processes, standards, methods and 
techniques. 

Program 
Management 
and Matrix 
Support  

  Supports the program’s T&E working-level IPT. 
  Member of program's Chief Developmental Tester’s T&E team developing a test and 
evaluation strategy (TES) and a test and evaluation master plan (TEMP). 
  Supports development of program’s test and evaluation strategy, approach, process, 
schedule, and resource requirements. 
  Supports implementation of evaluation methodology and frameworkmetrics (e.g., 
CTPs, MOEs, MOPs, COIs, success criteria) relative to product/system under test. 
  Supports development of T&E materials documentation and data for technical and 
progress reviews, to include risk assessment. 

Range/Lab/Field 
Supporting 
Activities  

  Supports identification, process, schedule for T&E resources to include: work force, 
infrastructure, and budgets to support testing as expected for the respective facility. 
  Supports facility test plan development. 
  Assists in test execution, data collection, analysis, and reporting. 
  Supports the maintenance of the physical facility, environment, and coordination of 
renovations and repairs as necessary. 
  Assists in the execution of Service/agency or DoD Information Assurance (IA) 
Cybersecurity and System Assurance (SA) testing. 

   

Core Certification Standards (Required for DAWIA certification.)  

 Acquisition 
Training  

  ACQ 101  Fundamentals of Systems Acquisition Management 

 Functional 
Training  

  CLE 023  Modeling and Simulation for Test and Evaluation  
  CLE 025  Information Assurance (IA) 
  CLE 035  Introduction to Probability and Statistics 
  SYS 101  Fundamentals of Systems Planning, Research, Development, and Engineering 
  TST 102  Fundamentals of Test and Evaluation  

 Education  

  Baccalaureate or graduate degree in a technical or scientific field such as engineering, 
physics, chemistry, biology, mathematics, operations research, engineering management, 
or computer science.  
Effective October 1, 2014 
Associates degree in any discipline 

 Experience    1 year of test and evaluation experience 
   

  

  

https://dap.dau.mil/career/tst/Pages/Certification2.aspx
https://dap.dau.mil/career/tst/Pages/Certification3.aspx
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=2
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=333
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=1702
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=130
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=332


Feature - Test & Evaluation Certification Guide Level II 

Level I  |  Level II  |  Level III 

Level II Certification Guide 
 

  

 Type of 
Assignment 

 Representative Activities 

Headquarters 
and Staff (OSD, 
JS, COCOMs, 
JITC, SYSCOMS, 
etc.)  

  Supports research and development of test and evaluation strategy, policy, practices, 
procedures, and implementation direction and guidance.  
  Supports development of evaluation methodology and framework metrics (e.g., CTPs, 
MOEs, MOPs, COIs, success criteria)  
Supports the identification, direction and guidance applicable to the headquarters. 
  Serves as or supports the T&E office representative at T&E meetings and other 
forums. 
  Manages tracking/auditing of the T&E aspects of products/systems in the acquisition 
process and identifies T&E issues. 
  Coordinates test and evaluation strategies, test and evaluation strategy (TES), test 
and evaluation master plans (TEMPs), test concepts, and test plans as well as certifying 
annual T&E budgets. 
  Supports development of the T&E career management plan for recruiting, training, 
and retaining a professional T&E workforce. 
  Supports development and execution of T&E processes, standards, methods and 
techniques. 

Program 
Management 
and Matrix 
Support  

  Member of the program’s T&E working-level IPT. 
  Directs/manages development and/or implementation of evaluation methodology and 
frameworkmetrics (e.g., CTPs, MOEs, MOPs, COIs, success criteria) relative to 
product/system under test. 
  Drafts and coordinates test and evaluation strategy (TES) and test and evaluation 
master plan (TEMP). 
  Directs coordination of Information Assurance (IA) cybersecurity testing and 
evaluation per the DoD Risk Management Framework IA Certification and Accreditation 
Process. 
  Directs/manages development of program’s T&E approach, process, schedule, and 
resource requirements. 
  Directs/manages development of T&E materials/data for technical and progress 
reviews, to include risk assessment. 
  Identifies and coordinates T&E personnel and financial resources requirements. 
  Provides guidance on test concepts and test plans development and submits annual 
T&E budgets. 

Range/Lab/Field 
Supporting 
Activities  

  Identifies and schedules facility resources for T&E resources to include: work force, 
infrastructure, and budgets to support testing. 
  Ensures facility test and evaluation tools (IT, video, targets, simulators, stimulators, 
instrumentation, etc.) are capable of supporting T&E as expected for the respective 
facility. 
  Leads facility test plan development and coordination. 
  Ensures technical adequacy of T&E plans, and mitigation of safety risks for test plans 
and during test execution. 
  Leads test execution, data collection, analysis, and reporting. 
  Supports the maintenance of the physical facility, environment, and coordination of 
renovations and repairs as necessary. 
  Manages the implementation of Service/agency or DoD Cybersecurity Information 
Assurance (IA) and System Assurance (SA) policies. 
  Leads the evaluation and reporting of test results. 

   

Core Certification Standards (Required for DAWIA certification.)  

 Acquisition 
Training  

  ACQ 201A  Intermediate Systems Acquisition, Part A 
  ACQ 201B  Intermediate Systems Acquisition, Part B (R) 

 Functional 
Training  

    SYS 202  Intermediate Systems Planning, Research, Development, and Engineering, 
Part I 
   TST 204  Intermediate Test and Evaluation (R) 

https://dap.dau.mil/career/tst/Pages/Certification.aspx
https://dap.dau.mil/career/tst/Pages/Certification3.aspx
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=78
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=79


The CL modules identified at Level I plus: 
CLE 003  Technical Reviews 
  CLE 029  Testing In a Joint Environment 
CLE 030 Integrated Testing 
  CLE 035  Introduction to Probability and Statistics 
  CLE 301  Reliability and Maintainability 
CLM 013 Work Breakdown Structure 
CLM 016 Cost Estimating Overview 
  CLR 101  Introduction to the Joint Capabilities Integration & Development System 
  SYS 202  Intermediate Systems Planning, Research, Development, and Engineering, 
Part I 
  TST 204  Intermediate Test and Evaluation (R) 

 Education  

  Baccalaureate or graduate degree in a technical or scientific field such as engineering, 
physics, chemistry, biology, mathematics, operations research, engineering management, 
or computer science.  
Effective October 1, 2014 
Baccalaureate degree of higher (any field of study) 
A total of 24 semester hours or equivalent in technical or scientific courses such as 
mathematics (e.g., calculus, probability, statistics), physical sciences (e.g., chemistry, 
biology, physics), psychology, operations research/systems analysis, engineering, 
computer science, and information technology.   

 Experience    2 years of test and evaluation experience 
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http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=274
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=1246
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=334
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=275
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=1890


Feature - Test & Evaluation Certification Guide Level III 

Level I  |  Level II  |  Level III 

Level III Certification Guide 
 

  

 Type of 
Assignment 

 Representative Activities 

Headquarters 
and Staff (OSD, 
JS, COCOMs, 
JITC, SYSCOMS, 
etc.)  

  Manages the identification, development, and implementation of T&E strategy, policy, 
practices, and procedures. 
  Manages development of evaluation methodology and frameworkmetrics (e.g., CTPs, 
MOEs, MOPs, COIs, success criteria)  
Supports identification, direction, and guidance applicable to the respective 
Service/agency. 
  Represents principal T&E office at T&E meetings and other forums. 
  Directs/manages tracking/auditing of the T&E aspects of products/systems in the 
acquisition process, identifies T&E issues, and recommends corrective actions as 
necessary. 
  Manages development of the T&E career management plan for recruiting, training, 
and retaining a professional T&E workforce. 
  Approves test and evaluation strategy (TES), test and evaluation master plans 
(TEMPs), test concepts, and test plans as well as certifying annual T&E budgets. 
  Manages the development and execution of T&E processes, standards, methods and 
techniques. 

Program 
Management 
and Matrix 
Support  

Includes the Chief Developmental Tester for MDAP and MAIS programs. 
  Chairs,orChairs, or serves as a key member of the program’s T&E working-level IPT. 
  Manages test and evaluation strategy (TES) and test and evaluation master plan 
(TEMP) development and securing final approvals. 
  Directs/manages development of program’s T&E approach, process, schedule, and 
resource requirements. 
  Directs/manages development of T&E materials for technical and progress reviews, to 
include risk assessment. 
  Identifies and coordinates T&E personnel and financial resources requirements. 
  Provides guidance on test concepts and test plans development and submits annual 
T&E budgets. 
Provides guidance on the Cybersecurity test and evaluation per the DoD Risk 
Management Framework Process. 

Range/Lab/Field 
Supporting 
Activities  

  Manages the identification, process, and schedule for T&E resources, to include: work 
force, infrastructure, and budgets to support testing. 
  Ensures facility test and evaluation tools (IT, targets, video, simulators, stimulators, 
instrumentation, etc.) are capable of supporting T&E. 
  Directs/manages facility test plan development, coordination, and approval. 
  Directs/manages technical and safety reviews of test plans. 
  Directs/manages test execution, data collection, data management, and data analysis. 
  Directs/manages evaluation and reporting test results. 
  Directs/manages development of new T&E techniques, capture of lessons learned, and 
development of T&E best practices.  
  Manages the maintenance of the physical facility, environment, and coordination of 
renovations and repairs as necessary. 
  Directs/manages the implementation of Service/Agency or DoD Cybersecurity 
Information Assurance (IA) and System Assurance (SA) policies applicable to test 
facility. 

   

Core Certification Standards (Required for DAWIA certification.)  

 Acquisition 
Training    Acquisition Training identified at level II must have been completed  

 Functional 
Training  

  Functional Training identified at level II must have been completed  
CLB 008 Program Execution 
  CLB 009  Planning, Programming, Budgeting, and Execution and Budget Exhibits 
  CLL 015  Product Support Business Case Analysis (BCA) 
  CLM 014  IPT Management and Leadership 

https://dap.dau.mil/career/tst/Pages/Certification.aspx
https://dap.dau.mil/career/tst/Pages/Certification2.aspx
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=270
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=244
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=242


  CLM 031  Improved Statement of Work 
CLV016 Introduction to Earned Value Management 
  TST 303  Advanced Test and Evaluation (R) 

 Education  
  Baccalaureate or graduate degree in a technical or scientific field such as engineering, 
physics, chemistry, biology, mathematics, operations research, engineering management, 
or computer science.  

 Experience    4 years of test and evaluation experience 
   

  

 

 

http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=305
http://icatalog.dau.mil/onlinecatalog/courses.aspx?crs_id=1712



