DAU’s acceptance criteria for learning objectives include the following two items:
1. Are behaviors, standards and conditions articulated for each Performance Objective, Terminal Learning Objective and Enabling Learning Objective? 
2. Does the Bloom’s Level specified accurately reflect the cognitive level of the objective?
[bookmark: _GoBack]We use Mager’s criteria, explained below:
Robert Mager’s Criteria for Writing Learning Objectives
Observable Action (task) - This describes the observable performance or behavior. 
· An action means a verb must be in the statement, for example “type a letter” or “lift a load.” 
· Each objective covers one behavior; hence, only one verb should be present. 
· If there are many behaviors or the behaviors are complicated, then the objective should be broken down into one or more enabling learning objectives that support the main terminal learning objective. 
At Least One Measurable Criterion (standard) - This states the level of acceptable performance of the task in terms of quantity, quality, time limitations, etc. 
· This will answer any question such as “How many?” “How fast?” or “How well?” For example “At least five will be produced,” “Within 10 minutes,” “Without error.” 
· There can be more than one measurable criterion. 
· Use a time limit only if required under the normal working standards. Do not fall into the trap of putting in a time constraint because you think there should be a time limit or you cannot easily find another measurable criterion. 
Conditions of performance (condition) - Describes the actual conditions under which the task will occur or be observed. 
· It identifies the tools, procedures, materials, aids, or facilities to be used in performing the task. 
· It is best expressed with a prepositional phase such as “without reference to a manual” or “by checking a chart.” 

Clark, Don (April 4, 2001) Roots and Connections of ISD- 1940s -1960s from http://www.nwlink.com/~donclark/history_isd/roots.html  - used with permission.
Bloom’s Revised Taxonomy Cognitive Process Dimensions



	
Upper levels of learning – address the higher levels of complex thinking skills.




Creating:    (Level 6) The highest level of cognition at which learners assemble and combine old information with new information to produce a new result, structure, or pattern.
Evaluating:   (Level 5) This level involves judging the merits of ideas, solutions, methods, etc., building on the mental skills developed in the other cognitive levels.
Analyzing:   (Level 4) The ability to break a concept down to its constituent parts to see how it is organized, understand its association with other elements, identify its effects, and generalize or make conclusions about it.
	
Lower levels of learning – provide basic information needed during normal performance.




Applying:   (Level 3) The level at which learners use information to solve routine problems, applying information in different contexts (Rule governed).
Understanding:   (Level 2) The level of cognition in which learners grasp the meaning of information and can re-articulate it, explain it, or provide examples.
Remembering:   (Level 1) The most basic and fundamental level of cognition in which learners simply recall or recognize facts or information.
NOTE: At DAU, you will often hear people refer to Bloom’s levels by number rather than by name. Therefore, included next to each level name is its corresponding level number designation. 
	
Cognitive Process

	
Sample Associated Verbs
	

	Creating
	Design, build, compose, plan, devise produce, invest, create 
	Higher Cognitive Levels














Lower Cognitive Levels

	Evaluating
	Check, judge, critique, debate, experiment, hypothesize, test, detect, weigh,compare, rate 
	

	Analyzing
	Compare, organize, question, find research, deconstruct, outline, attribute, interrogate, investigate,
differentiate
	

	Applying
	Do, carry out, use, choose, produce, implement, execute, classify, run
	

	Understanding
	Interpret, summarize, explain rephrase, classify, infer, paraphrase, compare, restate, discuss
	

	Remembering
	Recall, list, retrieve, find, name, recognize, identify, locate, describe, match, select, tell
	




Sample Verbs NOT to Use in Writing Learning Objectives
(These verbs cannot be observed and measured by an instructor)
	Understand

	Learn
	Perceive
	Experience

	Remember

	Know
	Enjoy
	Appreciate

	Comprehend

	Contemplate
	Consider
	Be familiar with




NOTE: The verbs listed here are not exhaustive.  For more verb examples, click here or perform your own Internet search.
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